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YyebHOE NpoeKTUpoBaHUE — 3TO CUCTEMHAA
pa3paboTka obpa3oBaTeNbHbIX MAPAMETPOB, C
npumMmeHeHnem Teopmmn obyyeHmna ana obecneyeHun
KayecTBa nNpenoaaBaHmA. 3TO Lebln npouecc
aHanmn3a noTpebHocTen n uenen B 06pa3oBaHNN U
pa3paboTKa cucTembl, KOTOPAA CMOXKET OTBEYaTb Ha
3TN NOTPEOHOCTU. ITO BKAKOYAET pa3paboTKy
y4eOHbIX MaTEPUANOB U 3aJaHNIN; A TAKXKe
NPOBEPKY U OLEHKY BCEX YY4EOHbIX MEPONPUATUN.
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HemHOro o npouecce

 AanTUpoBaTb CyLLECTBYOLWME MOAENN NOA KOHKPETHbIE HYXK bl
ropasgo ay4dlle, yem gemcrsoBaTb 6€3 nnaHa. OgHaKo, HYXHa A0NA
rmbKocTu ANns BblbOpPa M aganTauuUm MoaeIN K KOHKPETHOM
CUTYauummn.

* [lpoeKTbl 3NEKTPOHHOro 06y4yeHUA Pas3INYatoTCA No CIOKHOCTU U
obbemam. Mpouecc, oNnUCaHHbIN HUXKe, YHUBEpPCaneH — OH
BK/JtOYaET BCe BapMaHTbl, KOTOPble MOTyT ObITb BK/IHOUYEHbI B
CNOXKHbIM NpoeKT. O4HaKOo, HEKOTOpPbIE LWark MOXXHO NPONYCTUTb
NN YNPOCTUTb B COOTBETCTBUMU C LLEeNMU U TpeboBaHUAMM
NPOEKTa, TAaKUMU KaK broarKeT, KBaandpuKaums nam
OpraHM3aUMOHHbIe OrpaHUYeHus.



Moaenb aneKTPoHHOro obyyeHms
ADDIE

. ﬁHanms n0Tpe6|:|OCTeM J II:II,enM oby4yeHuns J ;a;p;ic;;u; e BHepeHme U o Peakum
[ ] [ ]
Hanu3 Leneson ocNnesfoBaTeIbHOCTb pacnpocTpaHeHme « O6yuenve
ayamtopuu e Ctpateruns obyyeHun * Paspabotka
o AHa/In3 334aHWii 1 o CTpaTerua nogaun BM3YyasIbHOM KapTbl * YnpasneHve * [loBegeHune
TEMBI * CTpaTervs oLeHKu * Paspabortka 3afiaHnAmn * Pe3y/bTathl
0bpasoBaTesibHOro y4yalmxca

nporpaMmHoOro
obecneyeHna



daKTOopbl, KOTOPbIE HY}KHO paccmoTpeTb | Moyemy 3TO BaXKHO?

PermoH nnu reorpad)mquKaﬂ 30Ha, rae
HKNBYT ydallneca.

Tun opraHM3aunn UAN UHCTUTYTA, rae
paboTaloT yyalmecn, U KaKkyto
NpodecCMOoHaNbHYIO POIb OHU TaMm
BbIMOJIHAIOT.

Kakue 3HaHuA 1 KBanudpuKkauum y
yyalLMxcs no Teme A0 Kypca.

KomnbloTepHble N TEXHUYECKNE HaBbIKU
yyalmxcs.

ITO HYKHO, YTOObI ONPeaennTb A3bIK U
KYNbTYpHble 0COOEHHOCTU, a TaKKe, YTOObI
BbIOPaTb CUHXPOHHbIE UM ACUHXPOHHbIE
MHCTPYMEHTbI (YYaLLMmMca 13 pasHbIX
BPEMEHHbIX 30H ByaeT c/I0XKHO 0bLaTbeA
B pea/ibHOM BpeMEHMU).

ITO NOMOMKET MOHATb KOHKPETHbIE LLeNN
obyyeHus Ana Kaxkaon uenesomn rpynnbi.

B uenom, yyalimecs, ye 3HaloLWme MHOro,
He HYX/alTCA B TAKUX XKe 3HAHUAX UK
YPOBHE 00yYeHMUA, KaK HOBUYKM.

JTO NOMOXKeT YCTAHOBUTb CN1OXKHOCTb
KOMNbOTEPHbLIX NHTEPAKTUBHDbIX 3aHATUN.



daKTopbl, KOTOPbIE HY>KHO PacCMOTPETb

KonnyectBo BpemMeHU, A4OCTYNHOro AnA
3N1EeKTPOHHOro obyyeHmsa n yuebHom cpeapbl.

MecTo, OTKyAa yyalmecs byayT y4acTBOBaTh B
3/1EKTPOHHOM 0OYyYEHUM U OTKYAA OHU CMOTYT
BbIXOANTb B MHTEPHET: U3 A0MA, C PaboTbl UK
N3 LEHTPOB 3/IEKTPOHHOIo 0by4yeHna?

MponyckHasa cnocobHOCTb ceTw.

TexHun4yeckme XxapaKTepuUCTUKM KOMMboTepa n
nporpamMmmHoOro obecneyeHmaA: pasamep sKpaHa,
KONMYeCTBO L,BETOB, 3BYK, 06beEM NamATH
RAM, TMn n CKOpoCTb Npoueccopa.

Mouyemy 3TO BaXKHO?

I3TO BANAET Ha KOIMYECTBO MaTepurana,
KOTOpbI ByaeT npeaocTaBneH, U
HeobxoAMMOCTb pa3aeneHma maTepmnana Ha
Ma/ible YacTu.

ITO onNpeaennT CKO/IbKO BPEMEHM Ha
coeaunHeHMe NoTpebyeTca Ha Kypce U CMOryT
/1 YYaLLMecs CKaumBaTb BCNOMOraTe/ibHble
NPOrpaMmmbl U3 UHTEPHETA.

OrpaHWYyeHmnsa ceTm MOryT 3ameaInTb paboTy
NPUAOXKEHUIN U CHU3UTb NPOAYKTUBHOCTb
nosib3oBaTenieu.

TexHn4eckme TpeboBaHMA, BKAOYAA
MyAbTUMEANa NapamMeTpbl, BAUAIOT Ha BbIOOp
Mmeama cpeacTB U BCMOMOraTeibHbIX
Nporpamm.
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Llenn obyyeHmna

YpoBeHb paboTbl KOTHUTUBHOM cdepbl

[MoMHUTDL

[MoHUMmaTb
[MpmeHATb

AHannsnposaTb

OueHuBaTb

CospgaBaTb

Yyawmica cnocobeH y3HaBaTb MAM 3aNOMUHATb
MHPopmMaLmio.

Yyawmica cnocobeH chopmynnpoBaTb NOHATHE.
Yyauwmnca cnocobeH npumeHATb MHPOPMaLMA NO-HOBOMY.

Yyauwmiica cnocobeH onpeaenvtb OTHOLEHUS MeXay
KOMMOHEHTaMM.

Yyawmiica cnocobeH o6oCcHOBATb peLleHmne CorlacHo
KPUTEPUIO UNU CTaHAAPTY.

Yyauwmiics cnocobeH co3aatb HOBbIN NPOAYKT AU NOAXOA,



[lochenpoBaTe/IbHOCTb

* B Kakou nocnenoBaTeIbHOCTU HYKHO
PACNONOXKUTbL LesIn 0bydyeHna npu
CTPYKTYPUPOBAHUU Kypca?
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Course structure

The diagram on the left is an example of
a structure for an e-learning course.

A course can include several units which
include a number of sessions.

In a self-paced e-learning course, each session
is a learning object'® made by a set of screens
including text and media elements.
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Personal learning paths

Developing the course using a modular’
approach allows the definition of a number of
personal learning paths that respond to different
individual interests and learning needs.

The task analysis helps to establish a connection
between learners’ needs and specific course
elements. This enables learners to select a
subset of sessions under the main course.

Entry tests or task-related questions can be
submitted to learners to help them identify the
right subset of relevant course elements.
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Lesson 1.1: What is Impact Assessment?

Learning objectives
Atthe end of this lesson, learners should be able to:
* define the concept of impact assessment;
¢ understand the purpose of an impact assessment; and
* describe the relationship between impact assessment and monitoring and evaluation.

Main target audience
All the target audience groups.

Guidelines for the author

This lesson introduces the basic concepts of impact and impadt assessment in the context of food
security. Itis addressed to all the target audience groups, however, it specifically aims at sensitizing
decision makers, programme managers and designers on the importance of carrying out impact
assessments to improve FS programmes.

Learning steps Scope notes for the author
What is Impact Provide a definition of impact assessment. Include description of its
Assessment? components such as: outcomes, baseline assessment/impact Indicators (add

the screens on the characteristics of indicators from the course on nutritional
status assessment/targets).

Stress the importance of understanding the big picture (not just
measurement of indicators...).

Attribution gap Stress that the principal objective of an impact assessment is to identify
changes that are attributable to the programme.

Explain what are the limitations of impact assessment which makes it
impossible to fully attribute measurable changes to programme activities.

Purpose of doing an Explain the various contexts in which an impact assessment is done (i.e. for
Impact Assessment accountability/auditing purposes or for learning (programme steering and
lessons learnt to influence other programmes and policies).

Resources (see last page for full citations)
WB overview; WB "what is the role of impact evaluation in M&E?”

FANTA p3-4, box 4, box6 ; FAO-WB ; Feinstein p 7-9, 20; Hoddinott p 107 ; "What would the situation
have been if the intervention had not taken place?” counterfactual.

FAO-WB ; Feinstein p20; Hoddinott p 107
GTZ p.2, fig on p. 6; Carletto and Morris p.10-3, p 10-6
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Learning steps

Scope notes for the author

What is Impact
Assessment?

Provide a definition of impact assessment. Include description of its
components such as: outcomes, baseline assessment/impact Indicators (add
the screens on the charactenistics of indicators from the course on nutritional
status assessment/targets).

Stress the importance of understanding the big picture (not just
measurement of indicators...).

Attribution gap

Stress that the principal objective of an impact assessment is to identify
changes that are attributable to the programme.

Explain what are the limitations of impact assessment which makes it
impossible to fully attribute measurable changes to programme activities.

Purpose of doing an
Impact Assessment

Explain the various contexts in which an impact assessment is done (i.e. for
accountability/auditing purposes or for learning (programme steering and
lessons learnt to influence other programmes and policies).

Resources (see last page for full citations)

WB overview; WB "what is the role of impact evaluation in M&E?"

FANTA p3-4, box 4, box6 ; FAO-WB ; Feinstein p 7-9, 20; Hoddinott p 107 ; "What would the situation
have been if the intervention had not taken place?” counterfactual.

FAO-WB ; Feinstein p20; Hoddinottp 107
GTZ p.2, fig on p. 6; Carletto and Morris p.10-3, p 10-6




Ctpaterma obyyeHusn

EXPOSITIVE METHODS APPLICATION METHODS COLLABORATIVE METHODS
Presentations Demostrations-practise methods Online guided discussion
Case studies Jobs aids Colaborative work
Worked examples Case-based exercises Peer tutoring
Demostrations Role plays

Simulations and serious games
Guided research

Project work




Expositive methods

METHOD

Presentations,
case studies,
worked examples,

demonstrations

USED TO

Facilitate
knowledge
acquisition (mainly
conceptual and
factual knowledge),
orientation,
motivation,
attitudinal change

DELIVERY FORMATS

Simple learning

PROS

Quick to develop

resources interactivity-passive
(documents and learning

PPT presentations)

Interactive Flexible: allows Low/ medium

e-learning lesson

the use of various
instructional
techniques

interactivity-risk of
passive learning

Correct use of
instructional
techniques and
media elements
is needed to
avoid this risk

Webcasting
(video lessons
and podcasts)

Quite easy to
develop

No
interactivity-passive
learning

Need to consider
available learners’
Internet connection




CTtpaTterna nogayu

E-LEARNING FORMAT

Video conferencing, live webcasting

SPEED OF INTERNET CONNECTION REQUIRED TO DISPLAY/USE

From 100 Kbps to 2 Mbps

Audio conferencing

From 56 Kbps to 128 Kbps

Application sharing, animations

From 256 Kbps to 1 Mbps

Whiteboard, slides

From 56 Kbps to 384 Kbps

Chat, instant messaging

128 Kbps

E-mail, discussion forums, screens with text and images

From 56 Kbps to 128 Kbps
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MOHO 1M NICNONb30BATb CYLLECTBYOLLME
MmaTepuanbl be3 U3smeHeHUn?

* K coxanenwuto, cyuiectsytouwme yuebHble matepuanbl U AOKYMEHTbI
He NoaYy4YUTCA aBTOMATUYECKM TPaHCPOPMUPOBATb B MaTepUabl
NN SNEKTPOHHOro oby4yeHmna, NPOCTO BbIIOXKMB UX Ha Beb-caunTe.

* INEeKTPOHHOe o0byyeHUe OTANYaETCA OT PeabHOro oby4yeHus u
TpebyeT cneumnanbHbix opmaTtos. B yactHocTn, ans
CaMOCTOATENbHOIO 0by4YeHUA B TEMME yYallerocs, matepuansi
NONKHbI ObITb TLLATENbHO pa3paboTaHbl U A0AXKHbI BKAOYATb
NOCTAaTOYHO UHCTPYKUMI, YTOObI yyaLumecs MOTM YYNUTbCA
CaMOCTOATENIbHO Ha NPOTAMKEHUM BCErO Kypca.



MOHO 1M NICNONb30BATb CYLLECTBYOLLME
MmaTepuanbl be3 U3smeHeHUn?

Hanpumep:

— npe3eHTauma PowerPoint, pa3paboTtaHHaa ana peanbHoro obyyeHma B Knacce,
He ABNAETCS roTOBbIM MaTEPUAIOM ANA 3/IEKTPOHHOro 0by4yeHmsa, NOTOMY YTO
OHa He BK/1t04YaeT Bce 06bACHEHMNA U NPUMEpPbI, KOTOPbIE AdeT NpenoaaBaTesb
B TPAAULMOHHOM KNacce; Unu

— 20-cTpaHMYHas CTaTbA, BbIJIOXKEHHAs OHIaMH, TaKKe He SAB/IAETCA FOTOBbIM
MaTepUanom ANA SNEKTPOHHOro oby4yeHusa, NOTOMY YTO ee AM3aMH He
COOTBETCTBYET KOHKPETHbIM Lienam oby4yeHus N NPOKpyYMBaHUE TEKCTA — He
JIY4LWNIM cnocob YTEHUS OHNANH.

XOTA NoAroToBKa maTepuasioB TpebyeT MeHbLLe BPeMEHU U SHEPTUU NPHU
0O6bIYHOM CMHXPOHHOM NpoLiecce 0byyeHus, Bce paBHO HEOHXOAMMO
aJanTUpoBaTb CyLecTBYOLWME MaTepuanbl K HOBOM y4ebHOM cpeae.



PackaapoBKa

* TepMMH «pacKagpoBKa» NPOUCXOAUT U3

KMHOMNPOW3BOACTBA, U 3HAYMUT BU3Ya/IbHOE NpeacTaBaeHme
Pa3HbIX cUEeH PUnbma.

* B 3anekTpoHHOM 0by4YeHMK, packaapoBKa ONUCbIBAET cnama

3a cnangom To, YTo byaeT NnpomucxoamTb B pUHA/IbHOM
YPOKe.

* PacKaapoBKa —3TO He 3aKOHYEHHbIN MPOAYKT. ITO
NPOMEKYTOYHbIN NPOAYKT, KOTOPbIM MOTOM UCNONb3YIOT
Beb-pa3paboTumKmn AnAa co3gaHmna pUHaIbHOTO
MHTEPAKTUBHOIO 3/1eKTPOHHOro ypPOKa.



T Storyboard 2.1_16/04.10_final.ppt [Compatibility Mode] - Microsoft PowerPoint - = x The main PowerPoint
S il ol s s Ml ik © slide presents the

S visual elements (text
and graphics) that will
appear in the screen
of the final lesson.

Sareen 5 of 25

It also shows the
screen number and the

To summarise: what kind of questions the two criteria explained in the previous screens titles of the unit, lesson
allow to answer? and learning step.

[ WHAT MAKES AN IMPACT ASSESSMENT RIGOROUS? I

CRITERIA QUESTIONS

a %ﬁ Using a control group

1) What changes have occurred in
the participating population since the
beginning of the programme?

e o
@ Assessing the situation before and 2)7T0 Whik Sxtent are these hanges
! after programme implementation attributable to the programme
itself?

| Click on each option and drag it to the correct box. Then, click on Check Answer.

In the notes section
of the page, the ID

zmmr' a2 bl writes information
Feedback T for developers
Correctanswer: Correct. Comparison of data collected at baseline (before implementation begins) 3b?Ut i_nteractions,
todata collected after a certain period of activity of the programme allows measurement of changes animations and

m — audio associated
Shide’50f 25 | “Struttura predefinita™ | <5  English (United States} | 5% | 0 k : with that screen.
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* CNpoeKTUpynTe packagpoBKy
nocneaoBaTebHOCTU eANHULL U CECCUMN,
npeacTaB/ieHHbIX B Npeablaywem 3a4aHum.



True or False Easy to create Learners have a 50 percent chance

Can differentiate feedback of selecting the right option

for each option The answer is not created by the learner

Multiple choice Very flexible (can be used Difficult to create (you have to develop credible wrong
for several purposes) options and write different feedback for each of them)
Can differentiate feedback The answer is not created by the learner

for each option

Multiple responses Very flexible (can be used Quite difficult to create (you have to
for several purposes) develop credible wrong options)

The answer is not created by the learner

Matching Quite easy to create Risk of being too easy for learners

The answer is not created by the learner

Ordering Quite easy to create The answer is not created by the learner

Fill-in the blanks Easy to create Rarely appropriate

Difficult to measure

Short answer/short essay The answer is created by the learner Very difficult to measure
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KYPCbI MO YHEBHOMY
MPOEKTUPOBAHUIO
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Instructional Design for ELearning

Designing Successful ELearning Courses

W % W % 3.9 (294 ratings) 1,228 students enrolled

Created by Marina Arshavskiy Last updated 2/2017 @ English English

What Will | Learn?

Define the terms instructional design,

Describe the difference between
elearning, and blended learning

computer-based training and web-based
training

Identify and describe advantages and
disadvantages of synchronous and
asynchronous elLearning

Determine whether eLearning is the
appropriate solution for your needs

Select the most appropriate |SD model

Apply the principles of behaviorism,
for your course

cognitivism and constructivism to your
course design

View More

Requirements

TL.

7 Marketing ¢ Lifestyle Photography

Gift This Course

Preview This Course

Add To Cart ‘

30-Day Money-Back Guarantee

Includes:

[y

)

&

3

4.5 hours on-demand video
100 Supplemental Resources

Full lifetime access

Bl Access on mobile and TV

#8 Certificate of Completion

Have a coupon?
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Certificate Program Online!

Search

Overview Course Schedule
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Business, Management &
Leadership

Advanced HR Management
Applied Project Management
Business Administration
Business Analyst

Contract Management

Digital Marketing

E-Learning Instructional Design
Esports Management

Human Resources

Innovation & Product
Development

Lean Six Sigma

Legal Risk Management

# Home @ Cerfificates © Business. Management & Leadership © E-Learning Instructional Design © Courses

Required Courses

Click the green buttons below for course cost and registration information.

EARN YOUR
m CERTIFICATE
m Related Documents

Principles of E-Learning Instructional Design (2.5 units)
EDUC X416.18 to be scheduled

Exploring E-Learning Development Tools (2.5 units)
EDUC X417 to be scheduled

Designing and Developing Interactive E-Learning Courses
(2.5 UI"I“S} to be scheduled
EDUC X#17.1

Project Management for E-Learning Professionals (2.5 units) m
EDUC X417.2

to be scheduled

to be scheduled

to be scheduled

Career Insight [§

LEARN HOW-TO

Program Brochure

m Declaration of Candidacy

Request for Certificate
Helpful Links

Career Coaching with
InsideTrack v




/ m E-Leamning Instructional | X \\ - 0

C | 8 Esseguro | https://ce.uci.edu/areas/business_mgmt/elearning/courses.aspx @ 1}| O & @

Advanced HR Required Courses Career Insight 3

Management

Applied Project Click the green buttons below for course cost and registration information.

Management

Administration

LEARN HOW TO

- Principles of E-Learning Instructional Design EARN YOUR
Business Analyst (2.5 units) @ to be to be @ CERTIFICATE
) scheduled scheduled
Contract Management EDUC X416.18
Digital Marketing Exploring E-Learning Development Tools . . Related Documents
. ) 2.5 units) @ o e @
E-Learning Instructional (
Design ? EDUC X417 scheduled scheduled Program Brochure
Declaration of
Esports Management Designing and Developing Interactive E-Learning . Candidacy
Courses (2.5 units) o @
Human Resources N scheduled Request for Certificate
Innovation & Product Helpful Links
Development Project Management for E-Learning b - Conch “
L Professionals (2.5 units) @ . IniirgSrTra?:Ec ng wi
Lean Six Sigma EDUC X417 2 scheduled
Legal Risk Management ) ) Academic Calendar
E-Learning Evaluation and Assessment b )
Marketing & (2.5 units) @ hodel d Online Course Tour
Communications EDUC X417.3 e For More Information
Meeting & Event . . N . Jessica Love
Management Ez-ll.jear?mg Instructional Design Practicum o be (949) 824.5592
(2.5 units) jllove@uci edu

heduled
Modern Leader EDUC X417.4 schedule
H Lisa Hoang -



/' #ld E-Learning Instructio- 41 X \ - 0

C |® https://www.td.org/Education/Programs/E-Learning-Instructional-Design-Certificate @ 1}| O & @

ATD MEMBERS # [N 2018

Sign In or Register = About Us | Chapters | ATD Job Bank @ International | My Account = Contact Us

. Association for

Talent Development n
g Formerly ASTD 1.800.628.2783 = wishlist = 0 |~
ﬂ Publications Conferences Education Certification Communities Enterprise Professional

& Events of Practice Solutions Resources

Py E-Learning Instructional Design Dates & Locations

CERTIFICATE

2 Certificate

Elevate your training to a virtual level with asynch learni san Dlego, GA
evate your training to a virtual level with asynchronous e-learning programs. Dec 04-05, 2017
Attendee Ratings: (2370 Ratings) Show details
4% Learning Portal -= Add To Wish List 2 PDF 7 FAQs Chicago, IL

Dec 07-08, 2017
Invigorate your traditional instructional design with fresh e-learning techniques. Based on Show details
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Program Overview Learning Objectives = Topics = Who Should Attend  Credits & Attendance

(& | @® https://www.td.org/Education/Programs/E-Learning-Instructional-Design-Certificate

W View all dates and locations

m Topic 1- E-Learning Design Components: Setting the Agenda
Topic 2 - Content Structure & Sequence: How People Learn - Content vs. Learner -
Pricing
Focus
Topic 3 - Learner Motivation Part 1: We Don’t “Learn” Peaple Member List
) Topic 4 - Instructional Interactivity: An Approach, Model & Opportunity to Try It Out $1,120.00 $1,480.00
m Topic 5 - Learner Motivation Part 2: 7 Keys to Learner Motivation .
Become a member or login to save
Topic 6 - Interface and Navigation: Rules and Guidelines $360

Topic 7 - ADDIE vs. SAM: Quick and Dirty |s Beautiful Have a group to train? Get The Best

Topic 8 - Conclusion: Taking Things Back with You Price

You May Also Be Interested In

WHAT PARTICIPANTS MEET OUR FACILITATORS
ARE SAYING We've got some of the best in the &LFd Advanced E-Learning
Here's how our programs drive results. country el Instructional Design Certificate .

PROGRAM




